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Searching for a job is a job in itself. I should know. For over 
a decade I worked as a recruiter for a global consulting 
firm. 

Over the years I have interviewed thousands of people, all 
with one single intention, I want a job. I’ve worked with a 
myriad of different organisations, from global 500 
companies to exciting start-ups. And, they all have one 
intention; I want the best candidate. 

After years in the game, speaking to such a rich and diverse 
group of people, I have identified the recipe for a successful 
job search. I want to share with you, my strategies in an 
easy to follow guide to help you find the job of your dreams.
. 
Now before we start, I do want to say this. There are many 
different types of job hunters out there.   

You may be the one that is stuck in a job, hitting the glass 
ceiling frustrated to why you can’t seem to break through. 
You may be looking to take on a more challenging role; you 
have mastered everything and not experiencing the growth 
you once had. You may have decided you want to transition
careers, try and explore something new. You may be 
looking at re-entering the workforce and are unsure of how 
and what to do. 



But fundamentally you all want the same thing, you want 
THE perfect job. 

Let me help you with this. In this ebook, I’ll share with you, 
my observations, the simple steps to land the job of your 
dreams. You can take this, and run with it. Implement really 
practical things that you can apply straight away to your job
search. If you want a more tailored approach, we can work 
together on developing a job search strategy that works for 
you. I’ll share with you a little more on that later.   



When I started in the recruitment industry, I was asked to 
bring the career section of the weekend paper. My, how 
things have changed! In this day and age, technology has 
disrupted the way we connect with each other. 

Whether you are applying for a job online, through an 
agency or direct, you will need a resume. Now, my guess is 
you haven’t had to do one in a while. So what do you put in 
it? How long should it be? Just thinking about it, is tiring in 
itself. 

Let me start with this hard cold fact. Did you know that 
recruiters get over 118 resumes for each advertised role? 
Data shows they spend less than 6 seconds per resume? 
How in the world are you going to make sure your CV 
stands out from the pack? Over the years, the biggest 
resume mistake I saw was that people cut and pasted from
their job descriptions. Literally – their first bullet point was 
whatever their JD said.   

Your resume is your marketing document. It should be your
biggest sales tool to draw interest from your potential 
employer. You don’t need to list every single thing you have 
done. If you do, your resume will go on for pages. It should 
be a document that highlights your strengths, your 
achievements and presented in a short sharp way that 
literally jumps off a page.  



A question I always get is… how long should my CV be? This
is always an interesting one. There is no one exact answer 
but I can assure you. In 6 seconds, a recruiter hasn’t got 
time to read through 6 pages of detailed notes. My rule of 
thumb is less IS more, try and keep it short, simple and easy
to read 



We are conditioned to search for a job reactively. I see a job 
I like; I apply for it. 

Did you know that over 75% of jobs are not advertised? If 
that is the only way you are relying on finding a job then you
are only searching in 25% of the job pool. 

Would you like to improve your odds? Have access to jobs 
where there aren’t 118 applicants all fighting for the same 
position? 

Redefine the way you look for work. Learn how to master 
proactive job hunting and be ahead of the competition. 

To do this you will two things. Firstly, you need an elevator 
pitch. It’s the answer to the question, so tell me about 
yourself. It articulates the why you do what you do, who you
are, what you are looking for. I’ve got more about crafting 
the perfect elevator pitch by clicking here. 

The next is to build your network. Connect with as many 
people in the industry and field you are interested in. Go to 
networking events, research industry groups, approach 
people for advice and coffees (coffees go a long way.) Let 
them know who you are and that you are interested if they 
hear of any potential opportunities. Most companies will 
have a referral bonus to attract top talent into their 
business. By building your network and letting them know 
you are looking for potential opportunities, you are getting a 
personal recommendation straight into the company.   



Congratulations, you made it! All your hard work writing that
perfect CV and your proactive marketing have paid off, and 
now you are on the home stretch. All you have to do is nail 
the interview. 

My first tip is preparation. In this digital day and age, you 
have access to so much information. You can find just 
about anything about a company, who is interviewing you, 
who held the role before. You can even read comments 
about what their staff actually say about working there. 

I recommend you check out their press release page, and 
search news of the company/industry on google. Most 
interviewees will go into an interview armed with the 
company overview and mission statement. But what you 
want to do, is demonstrate you are thinking outside the box.
You want to show them that you have put thought into 
what is going on their world, in their company and in the 
industry. 

Over the years, the one question I constantly see people 
stumble over is how they answer “What is your 
weaknesses.” It’s actually a great way of demonstrating 
how you tackle problems and what you are doing to 
overcome it.  



For example, a weakness may be “you haven’t officially had
people management experience.” So your answer may be 
“whilst I haven’t had official people management 
experience, I have identified the key skills and worked hard 
to develop those attributes. I now position myself as a 
mentor and sponsor for junior people in the team and what 
I have found is my boss has given me more responsibility 
in their training and development.” 

My secret weapon for nailing the second interview is a 30- 
60-90-day plan. It is your blueprint, your roadmap to your 
first 90 days. A document where you outline your key 
objectives/ goals and define what success will look like. 
For more in-depth information, on 30-60-90-day plans click 
here.   



Did you know, the latest research shows it's going to take 
170 years for us to reach global pay parity. Yes, men still 
get paid more than their female counterparts doing exactly 
the same role. Now, there are many reasons why this 
happens, which is why after so many years, the dial is not 
really moving. 

But I would say, over the years one of the biggest mistakes 
I have seen women do in the negotiation process, is that 
they do not arm themselves with a strategy. They simply 
do not ask for it. I have heard this so many times “I’m after 
the salary range which is indicated on the advert.” 

Now before we delve into the nitty-gritty I want you to ask 
yourself a question. What do you really want? What is 
important to you? Is it more money, more flexibility, more 
personal development, more opportunities? 

The first rule in negotiating is knowing exactly what you 
want. The second is how to ask for it. So negotiating should
be done at the end of the recruitment process. So during 
the interview process such as the phone screen or the first 
round interview, your answer should be a little like this “I’m 
negotiable depending on the range you are offering. My 
absolute priority is to find the right fit, a company where I 
can….”  



There is no point playing hardball until you know you are 
the preferred candidate. It’s then and only then, can you 
really negotiate. Prepare by knowing what the market pays 
and what their competitors are paying for the role. Do your 
research. There is no point going in for something way too 
high to price yourself out of the market.

What you should be saying is something like this “I’m being 
considered for another similar position and the range they 
are offering is this. But again, I’m negotiable and my priority 
is to find the right fit.” 

This is a great answer as you are stating a couple of things. 
Firstly, this is not the only role you are looking at (yes to 
healthy competition), second, it is not only about the money
but it is about the right opportunity for you, thirdly you are 
showing you are flexible.  



I sincerely hope that this has helped. The strategies are 
easy to apply to your job search today. You can take this a 
run with it. 

If you want more support, Accelus Academy offers a job 
search package where we run through each area in more 
depth and work with you to create your own strategy. You 
have access to all our scripts and templates and the 
package include follow-up coaching calls. 

Lastly, I just wanted to say this. YOU are amazing. To get 
to this stage in your life, you have jumped through many 
hoops and obstacles. But somehow you always manage to
find a way. You deserve a job where you are given an 
opportunity to flourish, to be the best version of who you 
are. There are so many companies who would be so lucky 
to see this talent, to unleash the possibilities that lie within 
you. To give you a place to grow. 

All the best with your job hunt. 

With all my love. Phebe   


